Environment, Social and Governance Policy
The Penn Produc+on Group leadership team is fully commiOed to implement an ESG policy
based on the World Economic Forum’s (WEF) four pillars and the associated twenty-one (21)
core metrics. Our leaders know that strong ﬁnancial performance is only part of the
investor’s decision-making process, and that the development and adherence to a robust
ESG policy is correlated to stronger opera+onal eﬃciencies and higher returns. Our leaders
understand that ESG factors have an impact on the long-term valua+on and the future
sustainability of our company.
The Four Pillars

Each of these four (4) pillars has a signiﬁcant impact on our ability to generate long-term and
viable value. Each of the pillars are dependent on the other pillars and the associated
metrics should be viewed as inclusive to all other metrics with strong governance being the
key inﬂuencer to deﬁne core values, culture and purpose.

Governance
Good governance and strategy provide the oversight func+on to ensure the ability to
generate long-term and sustainable value crea+on. Aligning our core values, culture and
purpose with economic, environmental and social considera+ons ensures the success of our
core business opera+ons and strategy as we are commiOed to act for the advancement of
our own interests, the interests of our community and to protect the interests of our
investors.

Planet
We are fully aware of both the posi+ve and nega+ve impacts to our planet through our
opera+ons and the upstream value-chain services that we use. Our leadership team is
determined to be net-carbon neutral by the year 2035 and monitor and control the nega+ve
impacts on the environment and the business risks associated with these impacts. It is
essen+al that we incorporate best prac+ces to reduce our nega+ve impacts on the planet
and we will do more than simply report measurements of emissions. These impact
measurements combined with mone+zed es+mates of the impact with the addi+on of the
narra+ve context will enhance the quality of the informa+on and thus improve our decisionmaking ability.

People
The people of our communi+es and our employees are impacted by every decision we make
daily. We are determined to improve the economic condi+ons in Clearﬁeld County to
reduce poverty in all dimensions, provide good paying local jobs and to ensure dignity and
advance equality for all the members in our community. Our employees, contractors,
customers, suppliers, investors and members of the community are the ul+mate
beneﬁciaries of our people ﬁrst policies. We see all our stakeholders as partners in our
quest to create a sustainable and valuable future for all the ci+zens of Clearﬁeld County.

Prosperity
Our leadership team believes that prosperity is of cri+cal importance and are driven to
advance a prosperous future, meaningful lives and progress as many individuals as possible.
We are eager to create incen+ves and as many opportuni+es as possible to enable strong

economic growth, create sustainable employment opportuni+es and to leverage our
community outreach to promote social prosperity within our communi+es. Our business
opera+ons are built on and beneﬁt from, in one form or another, strong local support and
the value drivers associated with economic and social prosperity.

